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Abstract

Purpose: One of the important and effective organizations in society is educational
organizations, and future-maker managers training plays an important role in
improving the status of this organization. Therefore, the purpose of this research was
presenting a future-maker managers training pattern with an Islamic resistance
approach in educational organizations.

Methodology: This study was applied in terms of purpose and mixed in terms of
implementation method (qualitative and quantitative). The research population in the
qualitative part was experts familiar with the research field in Tehran, which 19 people
of whom were selected using purposive sampling method. The research population in
the quantitative part was managers of Islamic Azad Universities in Tehran, which 205
peopleof whom were selected using simple random sampling method. The research
tool in the qualitative part was a semi-structured interview and in the quantitative part
was a researcher-made questionnaire that their validity and reliability were confirmed.
The data in the qualitative part were analyzed using the theme analysis method in
MAXQDA-2018 software and in the quantitative part were analyzed using exploratory
factor analysis and structural equation modeling in SPSS-27 and Smart PLS-3 software.

Findings: The results of this study indicated that future-maker managers training with
an Islamic resistance approach in educational organizations had 8 dimensions of
educational (22 indicators in 4 components), leadership (17 indicators in 4
components), communication (15 indicators in 2 components), personality (15
indicators in 5 components), innovation (12 indicators in 3 components), international
(15 indicators in 4 components), economic (15 indicators in 4 components) and legal
(12 indicators in 2 components). Also, all dimensions in the future-maker managers
training pattern with an Islamic resistance approach in educational organizations had a
validity higher than 0.50 based on the average extracted variance and a reliability
higher than 0.7 based on Cronbach's alpha and combined reliability. In addition, the
future-maker managers training pattern with an Islamic resistance approach in
educational organizations had a good fit and the model had a significant effect on the
dimensions and the dimensions on the components (P<0.05).

Conclusion: Specialists and planners of educational organizations, especially at the
mic Azad University to improve the future-maker managers training with an Islamic
ce approach can use the identified dimensions and components in this
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Detailed Abstract

Introduction: One of the most important and effective organizations in the world today is educational
organizations and these organizations have a great impact on the future of societies, which most
important tasks include the transmission of culture and its prosperity, the comprehensive development
of individuals and training of skilled and specialized human resources (Rodriguez-Mantilla et al., 2025).
Educational organizations are known as a key factor in the cultural, social, economic and political fields in
every country (Zahed Babolan et al., 2024). Higher education is known as one of the most comprehensive
and largest social institutions in which students from talented and selected segments of society are
educated to build the country's tomorrow (Heydari Baghbadarani, 2024). The main mission of educational
organizations is to raise generations for a future that is more complex than the current world. Therefore,
educational organizations have a more effective and prominent role in the transformation of societies
compared to other organizations (Vasel, 2025). One of the widespread educational organizations in Iran is
the Islamic Azad University, which the need to produce applied knowledge is increasingly felt due to the
growth of technology, easy access to information and development of societies and need to specialized
and skilled human resources (Kaveh et al.,, 2023). In today's world which is called the world of
organizations, a capable, efficient and competitive advantage-creating human resource is the main
indicator of an organization's superiority over another and change and transformation in the dynamic
university system and its balanced and systematic development require thinking, reflection, planning,
adaptation to the internal and external environment, and leadership and management to coordinate in
order to respond to the needs of society in various economic, social, political and cultural dimensions
(Khoshnejad et al., 2022). Managers have a strategic role in the administration, management and leadership
of organizations and are called strategic assets (Dyer & Hurd, 2018). The future-maker managers training is
a complex process from talent identification to monitoring, evaluation and development of management
competencies, which affects both the individual and organization and social environment (Wang et al.,
2020). The future-maker managers training as the main factor in creating and improving the level of
health and prosperity in the organization and achieving competitive advantage, is considered a type of
investment for the future and can assist the organization in strategic and strategic decisions in the
turbulent and competitive atmosphere of the present and future of societies (Szyjewski et al., 2020). The
positive and constructive effects and consequences of future-maker managers training are evident in all
social, economic, cultural and political aspects and a high percentage of the failure of desired strategic
plans and the consecutive failures of an organization are rooted in the lack of competent, future-oriented
managers and unfamiliarity with management principles (Wickert, 2025). One of the approaches to
managers training, especially in Islamic societies is the Islamic resistance approach. Resistance means
that if a person considers a path to be right, he must choose that path and move along it; so that obstacles
cannot prevent him from moving and stop him (Banazadeh Mahani & Hosseinzadeh Barde’ei, 2022). Islamic
resistance is one of the most strategic macro policies of the Islamic Revolution discourse and one of the
most efficient and realistic approaches involved in the strategic policymaking of the Islamic Republic of
Iran to acquire and protect national interests (Eftekhari & Hakimi, 2021). Resistance arising from Islamic
training or Islamic resistance in contemporary literature is resistance against obstacles and external
enemies of Islam by relying on one's own capabilities and capacities. In the other words, Islamic
resistance means resistance against enemies who through soft and cold war, prevent the realization of
[slamic transcendental goals (Borzooei & Jamali Zavareh, 2022). One of the important and effective
organizations in society is educational organizations, and future-maker managers training plays an
important role in improving the status of this organization. Therefore, the purpose of this research was



an Islamic resistance approach in edu

presenting a future-maker managers training p
organizations.

The research population in the quantitative part was managers of Islamic Aza
which 205 peopleof whom were selected using simple random sampling method. The arch tool in the
qualitative part was a semi-structured interview and in the quantitative part was a researcher-made
questionnaire that their validity and reliability were confirmed. The data in the qualitative part were
analyzed using the theme analysis method in MAXQDA-2018 software and in the quantitative part were
analyzed using exploratory factor analysis and structural equation modeling in SPSS-27 and Smart PLS-3
software

Findings: The results of this study indicated that future-maker managers training with an Islamic
resistance approach in educational organizations had 8 dimensions of educational (22 indicators in 4
components including familiarity with Islamic principles of management, familiarity with Islamic
governance jurisprudence, application of educational methods based on Islamic models and gaining
knowledge of management experiences in the Islamic world), leadership (17 indicators in 4 components
including Islamic motivation, decision-making based on Islamic principles, creating a transcendent
organizational culture based on Islam and developing Islamic socio-ethical skills), communication (15
indicators in 2 components including Islamic effective communications and trans-organizational
communications), personality (15 indicators in 5 components including piety, courage, self-confidence,
humility and patience), innovation (12 indicators in 3 components including critical thinking, creativity
and flexibility), international (15 indicators in 4 components including belief to Islamic values, spirit of
resistance, Islamic worldview and interaction with the Islamic world), economic (15 indicators in 4
components including familiarity with Islamic economic principles, Islamic financial management skills,
I[slamic business development and economic crisis management) and legal (12 indicators in 2
components including familiarity with the legal framework and Islamic regulations and compliance legal
standards in decision-making processes). Also, all dimensions in the future-maker managers training
pattern with an Islamic resistance approach in educational organizations had a validity higher than 0.50
based on the average extracted variance and a reliability higher than 0.7 based on Cronbach's alpha and
combined reliability. In addition, the future-maker managers training pattern with an Islamic resistance
approach in educational organizations had a good fit and the model had a significant effect on the
dimensions and the dimensions on the components (P<0.05).

Conclusion: Specialists and planners of educational organizations, especially at the Islamic Azad
University to improve the future-maker managers training with an Islamic resistance approach can use
the identified dimensions and components in this research.
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