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Abstract

Purpose: Job attachment plays an effective role in the growth and promotion of job
status and creating a competitive advantage for the organization. Therefore, the aim of
this research was predicting job attachment based on attachment styles and moral
intelligence with the mediating role of self-efficacy.

Methodology: This study was a cross-sectional from type of correlation. The
population of the present research was all employees of the Basij Organization of
Guilds, Bazaars, and Economic Activists of Greater Tehran in 2025 year with number
3000 people. The sample size based on Stevens' suggestion was determined 200
people, and these people due to the dispersion of the research population were
selected using the available sampling method. The instruments of this study included
the attachment styles questionnaire (Collins and Read, 1990), moral intelligence
questionnaire (Lennick & Kiel, 2005), self-efficacy scale (Sherer et al., 1982), and job
attachment questionnaire (Schaufeli, 2015). The data of the present study were
analyzed using Pearson correlation coefficients and structural equation modeling in
SPSS-26 and Lisrel-8 software.

Findings: The results of this study showed that the model of predicting job attachment
based on attachment styles and moral intelligence with the mediating role of self-
efficacy had a good fit. Also, the direct effect of secure attachment and moral
intelligence on self-efficacy was positive and significant, avoidant attachment and
ambivalent/anxious attachment on self-efficacy was negative and significant, secure
attachment, moral intelligence and self-efficacy on job attachment was positive and
significant, and avoidant attachment and ambivalent/anxious attachment on job
attachment was negative and significant (P<0.05). In addition, the indirect effect of
secure attachment and moral intelligence with the mediating of self-efficacy on job
attachment was positive and significant, and avoidant attachment and
ambivalent/anxious attachment with the mediating of self-efficacy on job attachment
was negative and significant (P<0.05).

Conclusion: According to the results of the present study, to improve job attachment,
should be conducted via educational workshops to improve and promote secure
attachment, moral intelligence and self-efficacy, and to reduce avoidant attachment and
ivalent/anxious attachment.

d https://doi.org/10.61838/kman.soe.12.1.5

ff  Creative Commons: CC BY 4.0



https://doi.org/10.22034/ijes.2025.133389.0
https://orcid.org/0009-0003-4456-8263
https://orcid.org/0000-0002-1741-7924
https://doi.org/10.22034/ijes.2021.541983.1184

Detailed Abstract

Introduction: Today, human resources of organizations are the most important part of the organization
in order to achieve organizational goals. In fact, an organization is meaningless without human resources
(Altalebi et al., 2024). Human resources are the most important factor in the growth and sustainability of
the organization and achieving competitive advantage, and in order for an organization's human
resources to become a lasting and valuable asset, the level of job attachment in them must be improved
(Mazzetti et al., 2023). Job attachment is a key concept in human resource development that refers to a
positive approach to job performance, and successful organizations seek to attract people with high job
attachment (Gomez-Salgado et al., 2021). One of the recent organizational concepts that has attracted the
attention of experts and organizational planners is the concept of job attachment, which is defined as a
positive, job-related state of mind accompanied by energy, dedication, and job attractiveness (Zammitti et
al., 2022). Employees with high job attachment have a lot of energy to do their jobs, have great enthusiasm
and commitment to perform their job duties and tasks, are focused on their job activities, report higher
job satisfaction, and do not notice the passage of time due to immersion in work (Rowan et al., 2022). Also,
job attachment causes employees to have a more positive attitude towards work, experience less job
tension and stress, and be more satisfied with their jobs, all of which improve the job performance of
each employee and promote the organization compared to other organizations (Tewfik et al., 2024). One of
the factors related to job attachment is attachment styles (Seifollahi & Hasanzadeh, 2018). Attachment is a
close and deep emotional bond with specific people to maintain security and meet needs (Azzi et al., 2023).
Attachment refers to a relatively stable emotional bond between a child and the primary caregiver
(mother) and includes three attachment styles of secure, avoidant, and ambivalent/anxious (Wei et al.,
2024). Secure attachment is formed when the attachment source has responsive and stable behaviors,
avoidant attachment is formed when the attachment source behaves in a way that does not meet the
child's needs and the attachment source is not available, and ambivalent/anxious attachment is formed
when the attachment source does not have stable behavior and his/her behaviors are unpredictable (Di
Pentima et al., 2023). People with secure attachment use positive strategies such as helping others when
facing stressful and challenging events, but people with avoidant and ambivalent/anxious attachments
cannot benefit from the support of others when facing the aforementioned events (Snowdon-Farrell et al.,
2025). Another factor related to job attachment is moral intelligence (Ahmadi et al, 2023). Moral is an
important and fundamental element in today's organizations, and ethical organizations provide a work
environment based on trust and confidence for employees, which increases the desire for employees to
remain in the organization (Watson, 2024). Moral intelligence is defined as the mental capacity to
determine how to use universal principles in values, goals, and activities and refers to a person's ability to
process and manage ethical issues (Dur et al., 2022). People with high moral intelligence have rich and
strong moral beliefs, behave in a correct, wise, and consistent manner with ethical standards, and have a
high ability to perform ethical behaviors in accordance with their moral beliefs and standards (Prasertsin
et al., 2024). One of the possible mediating variables between attachment styles and moral intelligence
with job attachment is self-efficacy. Self-efficacy refers to individuals' beliefs and judgments about their
abilities to perform a series of tasks, responsibilities, and goal-directed activities (McDarby et al., 2023).
Self-efficacy only affects an individual's performance when they have the necessary skills to perform the
desired function and are sufficiently motivated to do so, so to speak, and are so-called motivated
(Christiansen et al., 2021). Self-efficacious individuals believe in their abilities, show high self-confidence,
believe in their ability in difficult and challenging situations, and react to negative feedback by increasing
motivation and striving to achieve success (zZhang et al., 2023). The presence of self-efficient forces in the
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Methodology: This study was a cross-sectional from type of correlation. The
research was all employees of the Basij Organization of Guilds, Bazaars, and Economic A€tivists of Greater
Tehran in 2025 year with number 3000 people. The sample size based on Stevens' suggestion was
determined 200 people, and these people due to the dispersion of the research population were selected
using the available sampling method. The inclusion criteria for the study included age 30 to 50 years,
minimum bachelor's degree, informed consent to participate in the study, no addiction or use of
psychiatric medications, no mental or behavioral disorders, and the exclusion criteria included not
consenting to participate in the study while completing the research instruments, not completing the
instruments, and not responding to more than ten percent of the items. The instruments of this study
included the attachment styles questionnaire (Collins and Read, 1990), moral intelligence questionnaire
(Lennick & Kiel, 2005), self-efficacy scale (Sherer et al, 1982), and job attachment questionnaire
(Schaufeli, 2015). The data of the present study were analyzed using Pearson correlation coefficients and
structural equation modeling in SPSS-26 and Lisrel-8 software.

Findings: In this Research, most of the employees of the Basij Organization of Guilds and Bazaars and
Economic Activists of Greater Tehran were between 31-40 years old (64 percent), male (62 percent), had
a bachelor's degree (50.63 percent), and had 6-10 years of work experience (58 percent). The results of
this study showed that the model of predicting job attachment based on attachment styles and moral
intelligence with the mediating role of self-efficacy had a good fit. Also, the direct effect of secure
attachment and moral intelligence on self-efficacy was positive and significant, avoidant attachment and
ambivalent/anxious attachment on self-efficacy was negative and significant, secure attachment, moral
intelligence and self-efficacy on job attachment was positive and significant, and avoidant attachment and
ambivalent/anxious attachment on job attachment was negative and significant (P<0.05). In addition, the
indirect effect of secure attachment and moral intelligence with the mediating of self-efficacy on job
attachment was positive and significant, and avoidant attachment and ambivalent/anxious attachment
with the mediating of self-efficacy on job attachment was negative and significant (P<0.05).

Conclusion: According to the results of the present study, to improve job attachment, should be
conducted via educational workshops to improve and promote secure attachment, moral intelligence and
self-efficacy, and to reduce avoidant attachment and ambivalent/anxious attachment. Therefore, it is
suggested that counseling classes be held to improve employees' job attachment and that managers
strengthen the factors affecting job attachment by promoting moral intelligence in the organization. Also,
it is necessary to pay attention to the simultaneous relationship between self-efficacy and job attachment
in planning so that constructive interaction between managers and employees increases job satisfaction
nd responsibili ddition, identifying attachment styles and holding special workshops for people
' n help strengthen self-efficacy. Finally, cultivating moral intelligence in
ir self-efficacy, but also improves the quality of life and individual and
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